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Don’t Begrudge Yourself a Real Vacation 


Although many business people talk about their vacations with delight, they’re often wonderful only after they’re over. 
One mental-health consultant defines “vacation” as the time you break away from your daily routine and experience life—and 
yourself—in a different way. If you don’t have that new, refreshing experience, you could return feeling more nervous and tense than 


Many people don’t enjoy their free time because they stay within their familiar environment. They may change the scenery, but 
they still think and act as they do at home. For example, do you always try to account for every moment of your working day? If so, 
you might attack vacation time in the same way, rushing about with your family, trying to squeeze in as much as you can. Sticking to 
a demanding schedule could make you and everyone in your family nervous and exhausted. 

The person who’s overly concerned with status may also create a problem by choosing the wrong vacation. If you pick a vacation 
spot because it’s “in,” you might find yourself seasick in a boat instead of relaxing on a golf course. 

Is there anything you can do to give yourself and your family a relaxing and pleasurable vacation? 

If possible take your vacation during a lull in business activities. You’\\ feel less anxious about leaving someone else in charge. 

Think about where you're going. Does it offer activities you enjoy? Don’t spend a week climbing Mt. Everest just to be original 
and the envy of your frends. Select a place you’re reasonably certain you and your family will enjoy. 

Decide how much time you need. Most busy people need two or three days just to unwind and relax. If you need a whole week to 
calm down, give yourself that time. On the other hand, some people prefer to take several shorter, getaway-style vacations during the 
year rather than the traditional two-week summer vacation. 

Think carefully before you decide to combine business with vacation. A true vacation is escape from the office. If you plan to 
work while you’re away, you might find it difficult to relax even when you're “off duty.” You’ll be carrying your business problems 
with you along with your tennis racket and guidebook. 

Use vacation time to get to know your family better. Business people often grow apart from their families. Many use vacations to 
reacquaint themselves with their children and spouses. If you take a couple of shorter vacations during the year, rather than one long 
one, you may want to take one trip with the whole family and another with just your spouse. 

Consider a vacation at home. Most people think a vacation means getting away from your neighborhood. But nothing’s wrong 
with staying home, provided you change your schedule and spend your time doing what you want to do. Take your family to the 
sights in your area. Visit museums. Go to shows. Eat at a different restaurant every night. Have a good time. 

That’s really the bottom line. The best vacations are those that free you from concerns and wornes so you can relax and have fun. 

And don’t feel guilty because you’ re away from the office. Psychologists agree that vacations are vital to your overall physical and 
mental health. So don’t think of your vacation as a luxury. It’s not. It’s a necessity. 
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